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Kaurna Plains School was established in 1986 with the intent to provide Aboriginal children with an academic focused
curriculum respective of their Aboriginal culture. The school was developed as a response to the widespread educational
disadvantage identified within the Northern Adelaide region resulting in Aboriginal learners not meeting National and State
educational benchmarks. The school's purpose is to engage and support students to achieve their highest achievements.
Kaurna Plains School provides Australian Curriculum R-10 and SACE years 10-12. The school's values are Cooperation,
Organisation, Respect, Kindness and Acceptance (CORKA). The CORKA values are reinforced in student learning to develop
knowledge and understanding of their Aboriginal Identity and Culture. Kaurna Plains School priority for staff is to foster and
nurture student wellbeing to empower students for future successes whilst maintaining resilience. To achieve these outcomes,
the school strongly facilitates and encourages active participation with parents, Aboriginal leaders, community, partnerships
with stakeholders.
In 2019 Kaurna Plains School catered for 96 students. The population data included 100% Aboriginal and 19% with Disabilities.
From these results the school continued its objective purpose to foster student achievement, engagement and wellbeing.
Key Learning Highlights included:
• Embedded intensive reading pedagogical practices R-13
• Strong focus on Aboriginal culture – engagement of Aboriginal Elder Major Sumner (Uncle Moogy) – connecting to Dreaming
stories through music, song and dance. Build staff understanding and experiences. Students and families connections
resulting in building resilience, identity and pride.
• Kaurna Language – endangered Aboriginal languages course – KPS hosts course within NASSSA
• Host year 6-9 Career Walk in partnership with Workabout Centre for South Australia
• Adelaide Crows STEM Football – students participated in Indigenous round and clinic (wellbeing)
• Participation in new Aboriginal Education Strategy
• Year 11 student attend the National Indigenous Summer School & won Student of the year in her VET Course through
NASSSA
• Adelaide United Soccer & Ground Force Clinics
• 2 students in year 10 & 12 completed work experience at the RAAP - residential placement.
• 1 student won a scholarship for hotel management
• Courtyard upgrade completed and furnished. Commencement of the community room.

The Governing Council met 7 times throughout 2019 and held their AGM on 20th June. The Council was comprised of 7 staff
members, including a minute taker, as well as 4 Parents from the school.
We discussed the naming of our Community Room, and how we wanted it to represent its use through Kaurna Language. We
decided to put in an application through Kaurna Warra Karrpanthi (KWK), the leading group dedicated to Kaurna language
revitalisation and maintenance process. The traditional lands and language of the Kaurna people include the Adelaide Plains of
South Australia. We gained cultural consent from them to use the name “Inparrinthi Kuu”.
Another proposal that was tabled was the changing of school bell & lesson times for 2020. The benefits and deficits were
discussed and the proposal was approved by Governing Council. The new scheduled times were implemented in 2020.
In Term 3, our Principal won a position within the Aboriginal Education section with the Department. A discussion around
promoting our Deputy Principal to Acting Principal was undertaken and was approved.
School Closure days were discussed; dates were considered along with the professional development use of the days by
School staff. The dates were approved and the move for staff to attend Berry Street trauma training on these days was also
approved. A few of our school policies and procedures were updated, drafts were provided to the Governing Council for
consideration. All were approved and implemented. One of the new ones that was applied was the Energy Drink policy. Staff
had noticed a significant increase in the consumption of these drinks by our students. As these drinks can pose significant
health risks for people, especially minors, a move was taken to ban these drinks from being brought onto the school grounds.
Financial reports were tabled by our Finance Officer and discussed at every meeting. All were approved, including the finalised
budget for 2019 and the proposed budget for 2020.
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Our Site Improvement Plan had a focus this year on reading and writing. Each class developed a diverse classroom library
based around student interest and units of inquiry, implemented a daily 50 minute Reading and Writing block using the Gradual
Release Model, used daily reading conferences to monitor student progress, used daily Read Alouds and teach at least text
types a term.
Staff had weekly support around planning and resources and meetings with Literacy Consultants CUE Learning to help with
implementing strategies from the Site Improvement Plan. CUE Learning also ran some workshops throughout the year around
teaching reading and writing. Junior Primary staff were involved in the book making training with Amanda Bartram through the
Partnership.
During Term 4 teaching staff started PD around using the PAT Resource Centre with Sheralee Trebeck. Staff were also shown
how to use PAT data to help with planning and how the PAT Resource Centre can help with this.
Intervention was introduced in term 4 for targeted students. Two MiniLit groups were set up and run successfully in term 4.
Buddy reading as introduced as a whole school with SSO's supporting targeted students. This proved successful in not only
promoting reading with students of different age groups but also settled students after lunchtime.
Wellbeing programs were also introduced in the second half of the year to improve the engagement of targeted students.
Wellbeing programs included sport, art, cooking and personal hygiene. These groups would have up to 4 students (sport at
times had a few more as there was more adult support available). These wellbeing programs lifted the engagement of certain
students.
The NAPLAN data this year showed a decrease in achievement however factors such as numbers of students in cohort and
student attendance need to be taken into consideration when looking at this data. We had also stopped running many of our
intervention programs such as MiniLit, Speld, and Quicksmart at the start of this year. Our PAT Reading data was quite
pleasing with 8 out of 23 students between Year 3-6 achieving SEA and the remainder of students not too far behind the SEA.
Of the students Years 7-10, 10 out of 11 students achieved SEA with the one who didn't only just behind.
Staff were also trained in the Berry Street Model this year to help students with their engagement and wellbeing. This allowed
different strategies to be used with students to support their learning at school such as using chill cards, ready to learn plans
and having a growth mindset.
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As a school that often has fewer than 20 students eligible to sit NAPLAN in each year level, small changes in the number of our
students Improvement Planning Outcomes can cause large changes in the percentages shown in the previous graphs. This
makes it more difficult to use those percentages to draw reliable conclusions about changes in performance from year to year.
Kaurna Plains is a school that often has fewer than 20 students eligible to sit NAPLAN in each year level. Small changes in the
number of our students Improvement Planning Outcomes can cause large changes in the percentages shown in the previous
graphs. This makes it more difficult to use those percentages to draw reliable conclusions about changes in performance from
year to year.
Career Pathways: SACE & VET
2019 years 10-12 students completed various VET programs through the NASSSA alliance.
Cert 2 Kitchen Operations 2 students
Cert 3 in Make up 1 student continued from 2018
Cert 3 in Endangered Languages (Kaurna Plains Course) 9 students including 3 from other sites - total 14 students.
SAASTA at Gawler District 4 students.
Year 11 student attend the National Indigeonus Summer School & attended STEM conference
Through our connection with the Workabout Centre many students received stage 1 credits from taster courses such as
hairdressing and barista.
SACE/VET Awards:
• Year 11 student won "NASSSA Student of the year Endangered Languages"
• 2 students in years 10 & 12 completed work experience at the RAAP - residential placement.
• A year 12 student won a scholarship for hotel management for 2020
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Our Attendance plan was reviewed. Strategy to begin the day in the wetlands changed & began in classrooms as no data
indicated improvement. Community breakfast were included fortnightly to support with attendance. Teachers continue daily
phone calls, if contact was not made in 3 days, home visits were conducted. ACEO & support services worked alongside
parents and students who were not engaging through meetings and personalised plans accommodating their needs.
Data indicated a significant improvement in primary year levels. Secondary continues to be a challenge.
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Their has been a notable decrease in suspensions this year. Exclusions are up by 4, and students excluded up also by 3,
however still significantly less than 2017/2018. Take homes were equal from last year.
Violence was significantly decreased and the majority of behaviour was persistent and wilful intent. Berry Street strategies have
begun to be implemented in classes; SSO staff are supported at recess break times. More students were able to regulate using
the chill card system.

Kaurna Plains School, in consultation with Aboriginal Liaison Officers and teaching staff, regularly receive oral feedback from
families, caregivers and the wider community. Families and caregivers frequently engage and celebrate the success of our
Aboriginal students. They regularly partake in school events including sports day, swimming carnival, camps, community
breakfasts, assemblies/concerts and graduations. Feedback from teaching staff, families, caregivers and the wider community
is positive.
In the last two terms, the Community has mentioned that the Site has come together as one, as the childcare, kindy and school
continue to work on their partnership. A community room has been established where parents/caregivers can access the ACEO
staff & attend RSA counselling or participate in the fortnightly nutrition program.
Enrolments have increased and data indicates that new families had located Kaurna Plains through their current website, and
made their decision to enrol based on this.
Feedback received provides the school and leadership staff opportunities to further engage with students in supporting their
ongoing welfare, academic wellbeing and resilience.
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A central register of all the relevant DCSI screening submitted for staff, volunteers, contractors and TAFE/Uni students is
maintained. It is standard practice to review what screening requirements may be required before allowing new volunteers or
visitors on site. Copies of screenings are taken and placed in the register with expiry date noted.
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• Mentoring
• Individual and small group interventions and programs accessed for students
• Engagement and participation

Whole school focus on Kaurna Language and Culture. Major Sumner (Uncle Moogy)
worked with staff and school community to successfully deliver an engaging program
throughout the year ie students performed Dreaming story

APAS targeted intervention ie Minilit and reading strategy - conferencing
Set up classroom environments for learning ie developing reading strategies
First Language maintenance & Development and ALPI
• Professional development focus on Kaurna Language
• Facilitated Kaurna language across the site through investment in resources and
personnel, incl Endangered Language Course (NASSSA) hosted by KPS.

Decreased incidents and increase in
student engage

